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Presentation:

In response to new 2020 federal guidelines under Title 1X, Sexual Misconduct and Sexual
Discrimination, the College proposes revisions to its policies that align with the Title IX
Education Amendments of 1972, which protects people from discrimination based on sex in
education programs or activities that receive federal financial assistance. These revisions will
put the College in compliance with the new mandates and guidelines.

Recommendation:
The administration recommends the Board approve revisions to the following Board
Policies as presented for a first reading:
403.02 Non-Discrimination in Employment and Student Relations
427.01 Sexual Harassment
517.01 Safety and Security Reporting
518.01 Sex Discrimination and Sexual Misconduct



403.02 Non-Discrimination in Employment and Student Relations

Sauk Valley Community College is an equal opportunity employer and is committed to an
effective policy of non-discrimination and equal opportunity in all employee and student
relations. Except to the extent and subject to the exemptions permitted by law, no qualified
employee or student shall be excluded from employment or educational opportunity, be denied
benefits, or be subjected to discrimination on the basis of race, color, religion, national origin,
ancestry, age, sex, sexual orientation (as that term is defined in the Illinois Human Rights Act),
marital status, handicap, military status or unfavorable discharge from military service classified
as Re-3 or the equivalent thereof.

Violations of this policy on the basis of sex is also governed by the Sexual Misconduct
Procedures.




427.01 Sexual Harassment Policy

Applicable Statute: Title VII of the Civil Rights Act of 1964

The College shall provide its employees and students an educational and employment
environment free from unwelcome sexual advances by employees of the College, free from
requests for sexual favors by employees of the College and free from other verbal or physical
conduct by employees constituting sexual harassment as herein defined and as is otherwise
prohibited by state or federal law.

The College will develop, make publicly available, and review and update at least annually a set
of Sexual Misconduct Procedures in compliance with Title VIl and other applicable statues.













517.01 Safety and Security Reporting Notifications

Applicable Statute: 20 USC 1092(f) (Clery Act)

By October 1 of each year, the administration shall prepare an Annual Security Report (ASR)
and distribute either the report or a notice of its availability to all current students and employees,
and to any applicant for enroliment or employment who requests the report. The annual security
report shall contain, at minimum, the policy statements and crime statistics required by the Clery
Act.

The administration shall make timely warnings to students and employees whenever a crime
poses is a serious or ongoing threat to the campus community. Emergency notifications will be
issued when an immediate, significant danger to the health or safety of the campus community
arises.

The College will maintain a written, easily understood crime log that records the date a crime
was reported; the nature, date, time and general location of each crime; and the disposition of the
complaint, if known. Disclosure of certain portions of this information may be restricted under
the Freedom of Information Act.




4. The admlnlstratlon shaII make tlmely reports to students and employees regardlng crimes
described in Clause 2 above that are considered to be a threat to other students and employees.
The reports WI|| be glven in a manner that will aid in the preventlon of similar occurrences.

6- The College will maintain a written, easily understood daily crime log that records the date a
crime was reported; the nature, date, time and general location of each crime; and the disposition
of the complaint, if known. Disclosure of certain portions of this information may be restricted
under the Freedom of Information Act.



518.01 Sex Discrimination and Sexual Misconduct
Sauk Valley Community College is committed to fostering a safe, productive learning
environment and does not discriminate on the basis of sex in any of its’ educational programs or
activities. Title IX and College Policy prohibits discrimination on the basis of gender or sex.
Sexual misconduct including sex-based harassment, domestic and dating violence, sexual
assault, exploitation, and stalking are prohibited acts. All forms of sexual misconduct or other
identified acts of prohibited conduct under the College’s policy is regarded as serious, and
violations can result in discipline, including possibility of separation from the College.
In accordance with Title 1X and Sexual Misconduct/Discrimination policy, Sauk Valley
Community College will develop procedures that:
e Comply with the most recent State and Federal Regulations pertaining to Sexual
Misconduct in Higher Education.
e Highlight the College’s commitment to address sexual misconduct and define prohibited
conduct.
e Describe the reporting, investigation, and grievance procedures for allegations of sexual
misconduct.
e Define the roles of various individuals at Sauk Valley Community College involved in
the investigation and adjudication of reported instances of sexual misconduct.
e Outline the resources available to all parties in reported sexual misconduct cases.
e Provide appropriate training to all employees, students and others involved in sexual
misconduct cases.

General Policy







